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Rizvi College of Arts, Science and Commerce
Off Carter Road, Bandra (West), Mumbai 400 050
STRATEGIC PLAN

INTRODUCTION - OVERVIEW OF THE INSTITUTION

Rizvi College of Arts, Science and Commerce has completed 37 years of Academic
Excellence spreading quality education and making a remarkable contribution in the field
of Education as one of the most sought-after colleges in Mumbai city. The college has
kept pace with the changing world and has been the pioneering spirit behind many
innovations in the field of education thus acquiring a well-deserved reputation in

academics, sports and co-curricular activities.

ABOUT THE COLLEGE
The Rizvi Education Society was established by Dr. AKHTAR HASAN RIZVI in the year
1982, who set his heart on the realization of a dream "the establishment of a mini

university"”, catering to a variety of educational interests and aspirations.

The Rizvi College of Arts, Science & Commerce was started in the academic year 1985-
86. This was justthe beginning of a line of successful ventures that were to follow. The
amazing speed with which one professional institute followed another was awe-inspiring.
Today, the Rizvi Educational Empire has expanded to unimaginable dimensions. As of now,
we have twenty two institutes in all, not only in Mumbai but in Jaunpur, Allahabad

(Kaushambi, Karari) as well.

Senior College is affiliated to the University of Mumbai for teaching courses leading to
B.A., B.Sc.,, B.Com. B.M.M., B.M.S., B.B.l.,, B.AF., B.Sc. (Computer Science), B.Sc.
(1.T.), and M.Com. Degrees.

Junior College is recognised by the Education Department, Govt. of Maharashtra and H.S.C.
Board to conduct classes of F.Y.J.C. and S.Y.J.C along with vocational courses in

Electronics, Computer Science andInformation Technology.

College has a Research Centers affiliated to University of Mumbai with M.Sc. in Chemistry

(By Research), Ph.D. in Zoology, Chemistry, Botany and Commerce.



Because of the college's comprehensive offerings, its excellent programs, its uniquely
talented faculty, andits support services, Rizvi College enjoys one of the highest numbers of
students in Bandra (West), Mumbai area.

Rizvi College provides extensive collegiate and co-curricular experiences for students,
including such opportunities as student men's intercollegiate cricket team; performance
groups; a Degree Program; and a host of activities in which students learn leadership skills,

expand their academic horizons and celebrate cultural diversity.

As you move through the college website pages, you will also find information about the
college's the academic, administrative& extracurricular activities of the college for e.g.
Examination, Unfair Means Inquiry, Attendance, Cultural, Career & Counseling Cell,
Library, Women Development Cell, Grievance Redressal Cell, Discipline, etc. Other

services as Gymkhana, NSS, NCC, financial aid, health services just toname a few.

The college achieved permanent affiliation from the Mumbai University. The constant
dynamics of globalization, technological revolution, knowledge explosion and fast-growing
needs of industry, the purpose and scope of higher education has been redefined to include
components of employability, research, innovation and social relevance, whereby ‘academic

flexibility’ has come to be an integral part of the qualityeducation.

It was something exciting and rewarding, long-awaited by all the stakeholders of the
institution after tasting the success of accreditation by National Assessment Accreditation
Council (NAAC) in 2004 with B Grade. The Quality enhancement & Sustenance of Rizvi
College of Arts, Science and Commerce are envisaged through its Re-accreditation by
NAAC in September 2011 with CGPA 2.84.

The college has engaged itself in the process of curriculum enrichment and enhancement
through a wide range of academic programs including certificate courses and publishing
research papers to make education more relevant and job-oriented. The college has
completed three decades with a focus to march with academic excellence on one hand and to

drive towards techno-savvy societal transformation on the other hand.



VISION
The upliftment of minority students through quality education

MISSION
Education for all

MOTTO
The Insignia symbolizes HUMANIZE, EQUALIZE & SPIRITUALIZE.

= Humanize: Treat all living beings equally.
= Equalize: Respect each other, observe and practise the value of co-existence.
= Spiritualize: Purify and strengthen minds against corruption

MILESTONES ACHIEVED BY THE COLLEGE

University of Mumbai conferred on us the prestigious Guru Nanak Trophy for
securing maximum points in sports competitions among 770 colleges for the year 2009-
2010.

We also received the Best Liked College Award with a Cash Prize of Rs. 5 Lac

fromChannel V and Face book sponsored by Nokia.

WORKPLACE VALUES

Workplace values act as a set of guiding principles describing general code of conduct for

moral and ethicalbehavior of faculty, staff and students in all endeavors.

Accountability - Being responsible and answerable for all accomplishments.
Transparency - Visibility and accessibility of information and practices to all
concerned.

Discipline - Being sincere, regular, punctual and rule abiding.

Just - Being honest, fair and righteous, guided by conscience and wisdom

Perseverance - Putting continuous and sincere efforts to achieve targets despite all
challenges

Competency — Acquiring knowledge and skills for doing things efficiently and
successfully.

Empathy - Being humane and treating each individual with dignity and respect
Teamwork - Working together to achieve a common goal in all ebbs and tides.

Conservation - Optimal utilization of resources and energy so as to reduce, reuse,



recreate, rethinkand recycle entirety in best possible way.

SWOC - ANALYSIS
STRENGTHS

Pro-active visionary leadership and supportive management.

Qualified and experienced teachers who are not only teachers but mentors as well.
Welfare measures for retiring employees (both teaching and non-teaching staff)
through felicitation and befitting farewell. Financial Inclusion efforts by formation of
credit co-operative society for personal loans.

Highly inclusive educational environment. Free-ships/fifty percent fee waiver/
scholarships for sports students, wards of staff and for needy students are provided by
the management.

Almost all classrooms are equipped with LCD projectors and white screens in order to
facilitate use of modern teaching aids.

Provision of opportunities to student to excel in the field of media, fine arts, cultural,
sports, co- curricular activities as well as academics.

College was awarded the Guru Nanak Dev Champions Trophy for the seventh
consecutive year amongst750 colleges of University of Mumbai in the year 2015-16.
Workshops, training programmes on quality enhancement organised for teaching as
well as non- teaching staff.

Teachers and students are given every opportunity to excel in their respective field,

providing them a highly research oriented environment.

WEAKNESSESS

Constraints of space coming in the way of add-on courses and laboratory expansion
plans.
Being grant-in colleges, funds are always limited and have to be mobilised through other

sources.

OPPORTUNITIES

To encourage students to reorient learning to meet the new system through intensive

coaching and remedial classes for the weaker students.



= Certificate / Add-on courses are to be strengthened to channel the gap between
academics and industryand also to enhance self- employable skills among students.
= To introduce students to international education through tie-ups with foreign institutions.

CHALLENGES

= Due to a large number of self-financing courses takers for humanities and science
stream has beendwindling

= Adapting students to the frequently changing pattern of examination and evaluation
system.

= Skewed teacher: student ratio.

= To improve consultancy services.

STRATEGIC GOALS
In the technology-enabled world, the Strategic goals of the Institution are dynamically

revised. Inthe coming years we envisage the following major Strategic Goals:

1. ACADEMIC EXCELLENCE
Institution, as a seat of learning, exists for providing quality education by creating,
advancing and disseminating knowledge with collective wisdom. It is a premier higher
learning institution engaged in fulfilling educational requirement of diverse sections of the
society in the core and applied academic disciplines. It aims at achieving academic
excellence through its course curriculum, blended teachingmethods and technology enabled
joyful learning environment. In addition to acquire subject knowledge and required skills,
the students will be groomed to think, perform, and communicate in a critical, creative and

effective manner.

Objectives
= To provide quality education at all levels.
= To initiate multidisciplinary courses for emerging needs of stakeholders including
industries,research institutions, government organizations and society.
= To innovate and adopt technology enabled pedagogy.

= To chalk out scholastic and co-scholastic activities to make the Institution



educational environmentmore lively, vibrant, congenial and conducive

Strategies

= Strengthening existing academic programs by enriching course curriculum in the
light of globalstandards, theoretical advancements and industry requirements.

= Providing academic freedom and flexibility in teaching learning processes.

= Use of blended teaching methodology involving traditional, interactive, and ICT
enabledpedagogical techniques.

= Bringing rigour to teaching-learning processes through carefully designed
session plans, studentassignments, regularity, participation and involvement.

= Incorporating Learning Management System : Digital Edu

= Enriching our Library resources

= Well-designed examination systems with transparent evaluation processes.

= Developing quality study material available as e-content on website as well as
hard copy in thelibraries.

= Regular student feedback on teaching-learning process, curriculum and
administrative facilities toensure quality control and regular updating.

= Designing and introducing Job oriented professional Certificate courses.

2. RESEARCH AND INNOVATION
The Institution is committed to high quality research and innovation. In order to facilitate
research activities, the Institution has a Research Cell to guide, encourage, support and
monitor core and interdisciplinary research. Individuals and students are encouraged to

achieve and sustain the research excellence.

Objectives
= To promote multidisciplinary research in new, emerging and thrust areas.

= To create environment and facilities for interdisciplinary research.

Strategies
= Creating and supporting a research environment for high quality research by students
and faculty.

= Encouraging quality research by motivating staff to apply for minor and major



research in intra disciplinary and interdisciplinary areas.

Promoting highest ethical standards in research.

Facilitating and supporting research funding process at departmental and University
level.

Supporting faculty and student participation in research related events such as paper
presentation in seminars, conferences, workshops, training programs, and faculty
development programs.

Conducting Webinars on Research methodology for students and faculty
Encouraging faculty and scholars to publish in high quality peer reviewed journals
with impact factorand high ratings.

Recognizing and felicitating good publications and contributions of faculty
members and scholars in academic publications and events.

Facilitating faculty publications as books, monographs, working papers, case
studies, study material and other academic literature through in house publication
facilities i.e. International Journal of Research.

Arranging for infrastructural support including buildings, equipment, well equipped
laboratories, databases, books, journals and other facilities as required for pursuing

research on campus.

3. COLLABORATIONS

The Institution shall promote collaborations in research, teaching and employment at

National as well as international level. The partnerships with different organizations will

contribute towards achieving objectives of the Institution

Objectives

To identify opportunities and create facilities for attracting foreign students,
researcher and teachers to the Institution
To identify opportunities for the students and teachers of the Institution to get

exposed to international teaching and research.

Strategies

Entering into collaborative arrangements with reputed academic institutions,

research institutions and industry forums for creating opportunities for students and



faculty

Exploring the possibilities of collaborations with Companies for training and
employment opportunities for students.

Promoting the work of its students and teachers on academically important platforms
and forums.

Developing research collaborations with foreign universities, agencies, and
industries.

Attracting foreign students for University programs.

Developing a facility for “One Point Communication” between foreign nationals and
Institution.

Creating opportunities for exchange programs of students and teachers with foreign
universities. Developing online course content and modules and making it available
at international level for opensource sharing.

Forming strategic alliances with prominent universities / eminent professors for
Virtual Lectures.

Developing Tie-ups with apex and regulatory bodies for grants/funds, policy

guidelines, developmental programs and Other resources

4. CAPACITY BUILDING

Excellence is achieved through outstanding performance by competent and committed

people. The Institution is committed to provide culture, facilities, support and freedom to

its faculty and staff for unleashing their talents.

Objectives

To benchmark and develop world class competencies for academic and
administrative excellence.

To attract, develop, reward and retain academic and administrative staff of high

caliber and make Rizvi College of Arts, Science and Commerce a most sought after

University for employment

Strategies

Attracting, rewarding and retaining talented faculty and staff to ensure quality in

academics as wellas administration.



5.

Providing opportunities and facilities for developing teaching and research skills of
faculty members.

Developing IT skills of its faculty and staff members.

Organizing staff training for behavioral modifications and developing technical skills.
Promoting its faculty members to participate in conferences and publish in journals.
Encouraging contribution to knowledge by developing new content and making
it available in theform of books, e-content and other learning resources.

Providing opportunities to faculty and staff for updating themselves on a regular
basis.

Organizing social and cultural events for faculty and staff to cultivate a sense of

belongingness to thelnstitution.

SELF RELIANCE

Indian government over last two decades has changed its method of regulation from,

management by control to management by exception and subsequently withdrawing

financial support in a gradual manner to make institutions and entities self- reliant. Also, in

the light of increasing competition and growing expenses it is required to generate

additional revenues, manage expenses and adopt cost saving measures to be self- reliant.

Objectives

To explore newer avenues for generating revenues from internal and external
sources.

To improve financial planning and control systems for better resource mobilization.
To develop and optimize utilization of human and physical resources for being self-

reliant

Strategies

Making Institution self-sufficient in terms of financial resources to meet its
current and futurerequirements.

Improving financial planning and resource allocation to achieve Institution
objectives.

Generating required funds through internal sources (student fee and charges) and

external sources(grants, funds, donations, consultancies, sponsorships, fellowships,



scholarships etc.).

= |Introducing more Industry oriented, short and long term self-finance programs

= Revising fees of professional and vocational courses in the light of growing
expenditures

= Training programmes and consultancy to be encouraged for revenue generation.

= Making efforts for donations from Alumni and other sources

= Cost saving measures (such as paperless communication for inter and intra
departments, energy savings options, better capacity utilization of existing
infrastructure and resources)

= Improving financial systems and strengthen the internal control environment in
order to ensure goodgovernance and support better decision making.

= Developing and maintaining the existing infrastructure for hosting various levels
of co-curricularand extra-curricular activities

= Utilizing auditoriums for promotion of art and culture and revenue generation

6. GOVERNANCE AND INTEGRATION
The Institution envisions the seamless integration of all processes with a systems
perspective. It is achieved by the improvement in the existing systems and laying-down of
advanced systems as per requirements of time. It shall result in optimal sharing of resources
and speedy accomplishments of the administrative and academic processes. The philosophy

of ‘Systems Approach’ shall be the central to the work culture of the Institution.

Objectives
= To ensure academic, financial and administrative autonomy in the Institution.

= To ensure participatory, transparent and good governance at all level of Institution.

Strategies
= Joining all the academic and administrative departments seamlessly
= Integrating the students’ evaluation and assessment centrally for quick disposal of
results
= |ntegrating training modules, lecture and knowledge expertise of resource persons
for the benefit ofall the stakeholders.

= Adhering to establish statutes, ordinances, regulations, policies and procedures of the
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University

Specifying process details and checklist of documents for activity completion
Bringing improvement and reforms in procedures, process and policies for
increasing efficiency andeffectiveness.

Developing integrated facilities for sharing intellectual and physical resources.
Developing file movement and document tracing system.

Maintaining a central electronic database of faculty, staff and students.

INFRASTRUCTURE

The Institution strives to become and to sustain the status of ‘Centre of Excellence’ for

higher learning. It shall require instructional and research facilities to accomplish this and

at the same time comply with its Research and Green policy. It shall address the needs of

infrastructure development and regular maintenance of new and existing facilities attuned

with all other themes. The global trends and philosophies on infrastructure development

and maintenance shall be complied with as and when applicable.

Objectives

= To create state of the art learning center’s with eco-friendly design and modern

amenities.

= To develop aesthetically appealing clean and green campus.

= To adopt regular and preventive maintenance practices for civil, electrical and

mechanical utilities.

Strategies

Providing state of art centers of learning by providing ICT enabled classrooms
library facilities,laboratories, Wi-Fi connectivity.

Adapting total preventive maintenance for electrical, mechanical and civil utilities.
Maintaining and renovating Institution Infrastructure.

Landscaping and Beautification of campus for better utility to stake holders

Practicing cleanliness of facilities and amenities across the campus.

8. HOLISTIC DEVELOPMENT

This is a trait required at all level of education and profession for every entity of the



Institution. It is an umbrella which develops and promotes growth of every stakeholder in
integrity. Our approach towards all stakeholders is holistic as well as inclusive. Holistic
refers to student growth and development is fostered intellectually, socially, physically and
spiritually. Inclusive implies that all members of the campus are encouraged to become
actively engaged in the teaching and learning process. Based on the positive youth
development approach, it is argued that promotion of psychosocial competencies and
positive mental health attributes such as resilience, emotional competence, self-
understanding, and interpersonal skills is an important strategy to facilitate holistic
development of students of the institution.

Objectives
= To design multifarious activities viz. Academic, Cultural, Environmental, Sports
and others forholistic development of the stakeholders
= To inculcate values along with professional and leadership qualities among faculty,
staff and students

Strategies

= Mentoring students for academic, social and career prospects.

= Organizing intellectual, academic, creative, literary, communication, presentation
competitions atinter and intra departmental level.

= Making athletics, indoor and outdoor sports, a regular feature for students of the
Institution.

= |nnovating programs and festivals for social and cultural development.

= Easyand regular access to yoga and meditation, self-management related activities.

= QOrganizing expert lectures on contemporary issues.

= Conducting student enrichment activities by assessing their individual requirements.

8. SUSTAINABILITY
The Institution upholds the value of sustainability in all its endeavors. It shall serve as the
means of promoting the practices of sustainable development right from local to global
levels. It shall adopt simple four-steps to align itself with the globally adopted practices of
sustainable development. It will work towards achieving sustainability by creating
awareness, orienting courses, instituting training and facilitating research to imbue the

spirit of sustainability in individuals associated with it.



Objectives

To practice the principle of recycle, reduce, rethink, reuse and recreate for the
sustainabledevelopment

To promote energy efficient and eco friendly practices for infrastructure and systems
development.

To maintain and promote clean and green surroundings.

Strategies

9.

Popularizing, implementing and monitoring Institution green policy

Motivating individuals and communities with environment conservation initiatives
Co-ordinating with public transport authorities for providing subsidised/ monthly
travel passes forstudents.

Conserving energy by digitization of database and all processes.

Encouraging use of green /eco-friendly products

Developing and promoting energy saving habits such as switch off electrical devises
when not in use

Developing infrastructure and systems in accordance with prevailing energy

efficiency/ greenStandards

SERVICE

The Institution has a prime motive of developing people for humanity and social welfare. It

is responsive and proactive to the social, regional and local requirements, problems and

other issues of relevance. Service to society holds major place in University planning and

activities. It is further aiming at connect with society through various outreach programs

and extension activities.

Objectives

To develop a sense of social responsibility among faculty staff and students

To galvanize the activities for sensitization, awareness and active participation
of variousstakeholders

To locate and identify the local/regional talent, issue and priorities for development
To ensure involvement and training of local community for their empowerment

with a national andglobal perspective



Strategies

Establishing relationship with local and regional bodies to assess their requirements
and issues.

Encouraging faculty and students to undertake socially relevant projects in their
academic pursuits.

Motivating faculty, staff and students to get associated with NGOs and support their
activities.

To sensitize all stakeholders about issues of local and regional areas and work for
their resolution.

Organizing extension activities through WDC and DLLE in the areas of
education, health, hygiene, child and women welfare, local governance, and
national social service.

Strengthening NSS and NCC wing of the Institution for ensuring greater
contribution to society andnation.

Contributing to cultural development of society by promoting and celebrating
important days,occasions, festivals and events.

Developing entrepreneurial skills for managing small and medium enterprises of the
region.

Popularizing the contributions of local and regional personalities who have served
for promotion ofart, culture, heritage, governance, welfare or any other dimensions
of human life.

Ensuring greater participation and involvement of local bodies’ developmental

programmes of theUniversity through activities of WDC and DLLE.

10. BRANDING AND COMMUNICATION

The College has a glorious history and heritage of 37 years of contribution to creating,

advancing and disseminating knowledge with collective wisdom. In order to create

international visibility, strengthen its image and establish a widespread presence of the

College in academics, industry and society, there is a need to undertake well planned brand

building efforts. This can be achieved by using all communication tools in an integrated

manner.

Objectives

To establish a widespread visibility of the College in academics, industry and society.



= To enhance interactivity of Institution with internal and external publics.

= To ensure consistency and clarity in all elements of communication

Strategies

= Popularizing College values, vision and mission statements by highlighting them on
boards in all the departments, offices, brochures and other places of strategic
importance.

= Prominently placing College logo at important places such as buildings, gates,
stationery, andsouvenirs

= Publishing College brochure both in hard copy and soft copy available on the website.

= Setting up College map and direction marks for the various departments and
Admin offices. andother facilities to guide visitors.

= Becoming member of all important institutions and associations of academic interest.

= Developing souvenirs with College name and logo for guests, visitors, alumni and
stakeholders ofthe College.

= Setting up a College information centre at the campus to help and facilitate students
and visitors

= Effective designing, updating and maintenance of College website for complete
information, smooth navigation and operations.

= Effective use of social media such as face book, blogs, You- tube for increased
interaction.

= Uniformity in design of identity card, stationery and other communication material
used by the College such as letterheads, envelopes, visiting cards, brochures etc in
order to communicate a clear and consistent image.

= Making available Monogram for the coat which can be worn on formal functions,
ceremonies and official visits to other places.

= |n a world where technology, teaching pedagogy, sophistication of equipment etc
keeps on changing

o / improving rapidly, the strategic plan of the College needs to be a dynamic

one. Therefore, we shall be updating this document every three years.

;é‘ﬁma}ww»
Dr. (Mrs.) Anjum Ara Ahmad
Principal 1/C


Administrator
Typewritten text
Dr. (Mrs.) Anjum Ara Ahmad
               Principal I/C
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consent, the doctors conducted
a series of investigations on the
functioning of various organs and
submitted the reports to the
Zonal Transplant Coordination
Committee.On Sunday momi
ateam of doctors started the or-
gan retrieval surgery at around
430 am and after a three-hour-
long surgery, the liverwas sentto
Jupiter Hospital to be trans-
plantedintothe 56-year-old man
who had been suffering from
liver disease forayearand-a-half.
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For bookings please call Sanjay Puri at 981 0323353 or e-mail us at
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number in all communication addressed tous
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one. Even though |J Hospital has
tried with 3-4 cases in the past
one year, they haven't had suc-
cessuntil now. “Itis adifficult de-
dision to make and we have tried
to convince family members in
many other cases in the past but
the relatives were unwilling to
donate organs. But this is the first
time the family has agreed and
we have been able to help three
people. The eyes were donated
to a 60-year-old man and a 48-
year-old woman,” said T p
Lahane, dean of |] Hospital.
Mahajan’s family members
were counselled by doctors, so-
cial workers and the dean,
among others, before they de-
cided to donate the organs.
Anirudha Kulkarni, the trans.

Mumbai: Aminor fire broke out
on the ground and first floor of
the Pradhan Bhuvan building on
Chabildas Lane in Dadar on
Sunday. The fire started at
710 am in a temporary shed

R
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THE DIRECTORATE of Revenue
Intelligence (DRI) on s

100-year—o|d Darbar Hall of _
Raj Bhavan to be razed, rebuilt

JalSabhagriha, commonly known as Darbar Hall, was built to host functions &

LUrposes

not be used. “The kidneys
weak and were damaged
cause of the medication,

the heart was offered to

but it didn’t meet the me
parameters. Her liver, howe
saved the life of a man who i
resident of Barshiin Solapur a

a government official. He was
non-alcoholic patient and eve:
though he had been offered al
liveracouple of times before, he

couldn’t get the surgery due to 3
family commitments,” he said.

He added that good coordination
within the team of 35-40 doctors

from various departments of ]|

Hospital made the whole
process a success.

—_— -
mumbai newsline@expressindia com

One hurt as minor fire breaks
out at Ganpati shed in Dadar

firstfloor of the residential build-
ing adjacent to the shed and
burned the windows and doors.
The fire was further fueled by ac-
cessories stored in 4 dentist’s

clinic on the und

Ioca}ed nextto the two-storeyed building sa:%lr?he oﬂqg':: ofthe
residential building where Oneoftheworkerswr;owas
craftsmen  were working inthe shedat the time of the fire
on Ganpati idols. One of Sustained burp injuries on his
the workers sustained burn d and face. He was taken to
|njunesdue_lo(he fire. Dhanvantarj Hospital and
. Fire officials said the fire orig- Research Centrein Dadar (W, t),
Inated in the shed and spread Where he was treated and S
Quickly due to flammable mate- rged. The injured hal; beels—
nal like thel_'mucol. rags and identified as 45-year-old Aru:
other decoration material stored rekar. Fire officials sajq the§
;fnhe temporary structyre, “The  were able to extinguish the fire
're spread to the ground and by 11.03am, ENS !
Trader arresteq with Rs 59 |akh
unaccounted cag

hin Pydhonie

Madanpury locality,

The DR| said that Ansarj
claimed he had stored the
il use but did not

said the agency injtial|
y sus-
pected that the notes were
counterfeit by tests revealed
that thq were genuine,
Was produced in court
on S_unday and remanded to the
DRI's Custody for 14 days.
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Rizvi Education Society's

RIZVI COLLEGE OF ARTS;,

SCIENCE & COMMERCE

Rizvi Complex, Off. Carter Road, Bandra (W), Mumbai 400 050

MINORITY
APPLICATIONS ARE INVITED FOR THE POST OF

-
- FROM THE ACADEMIC YEAR 2018-19
s AIDED P
The above post is open to all, however candidates from any category can apply
for the post. Reservation for women will be as per University Clrcular No.
BCC/16/74/1998 dated 10th March, 19984 persons with disability will be as per
University Circular No. Srecial Cell/ICC/2017-18/05 dated 13th June, 2017.
Candidates having knowledge of ‘Marathi will be preferred. The pay-scale for the
st of Principal is as prescribed by the UGC, Government of Maharashtra &
niversity of Mumbai from time to time. .
The appointment for the post of Principal is 8 tenure post of five years or ill the
age of superannuation whichever is earlier.
The required minimum qualifications for the post of Principal are as follows:-
i) A Master's Degree with at least 55% marks (or an equivalent gradeina point
'scale wherever grading system Is d) by a recognized Uni ity
_ii) A Ph.D. Degree in concemed/allied/relevant discipline(s) in the institution
d with evid f published work and research guidance.
a totall‘experience of fifteen years of

Of F
jil) Associate Professor/Professor n'riﬂ:
tration In

Colleges and other
institutions of higher Education.
iv) Aminimum score of 400 as stipulated in the Acad ic Perf Indicator
em (PBAS)-

(API) based Performance Based Appraisal Syst
A relaxation of 5% may be prov and master's level for the
Scheduled Caste/Scheduled Tribe/Differently-abled (Physically and visually
differently-abled) categories for the purpose of eligibility and for assessing good
academic record during direct recruitment to teaching positions. The eligibility
marks of 55% marks (or an equivalent ?rade in a point scale wherever rading
system Is followed) and the relaxation of 5% to the categories mentioned above
are ssible, based on only the ualifying marks without including any grace
mark procedures. A relaxation of 5% may be provided, from 55% to 50% of the
marks to the Ph.D. Degree holders, who have obtained their Master's Degree
prior fo 19 September, 1991.

licants who are already employed must send their application through proper
channel. Applicants are required to account for breaks, if any in their academic
career, The detalls of the qualification, pay scale & allowance are available on
the website : www.rizvicollege.edu.in

Application with full details should reach the PRESIDENT, Rizvi Education
Society's RIZVI COLLEGE OF ARTS, SCIENCE & COMMERCE, Rizvi House,
1t floor, Hill Road, Bandra (W), Mumbai 400 050, within 15 days from the date of
publication of this ‘advertisement. This is University approved advertisement.

Sdl-
PRESIDENT

Doy it

eputy Registrar,

Concol Section.

The draft of advertisement In s0 far as il relates lo reservation for physically
handicapped is verified and found Itis in order, You are also requested to veril
the educational qualifications and other mallers except reservation at the time o

final approval.

Sd/-
Depuly Registrar (Special Cell)

S

Ca
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Husband wants

Didi govt changes Bidhannagar /8 "
top cop thrice in three days ~ twobabygis

Times News NeTwork

Times News NeTWORK " shift out senior Howrah po-

£ liceofficersfor theiralleged

Kolkata: The Mamata Ba- role in the April 24 fracas

3 nerjee government in Ben- outside Houwrah et in

\

Raipur: In Chhattisgarh’s
Janjgir-Champa district, a

Opportunities. We offer one of the best compensation packages in Cost to
Company (CTC) terms in the country which comes to approximately INR
719.48 LacsatE1level.
The details of the posts are available in Advt. No. 1/2019 (R&P), posted at
www.ongcindia.com and scheduled to be published in Employment
News/Rojgar Samachar on dated 08.06.2019.

The registration site shall remain open from 29.05.2019 to 18.06.2019.

Last date of receipt of applications in

g Rizvi Education Society’s =
L T g TR A L1123 | PESB is by 15.00 hours on 15" July, 2019
Rizvi Complex, Oft. Carter Road, Bandra 4Wes':» Mumbai 400050

(AlMliated 1o University of Mumbai)

ol v i i T s g mtests o )58 For details login to website

pf jons are inv| r the rin om the academic r . ki
Unaided & Self finance Section http://www.pesb.gov.in

Cadre Course Subject
” . [ s————
® | Asst Professor BMS. Maths & Statistics; Economics; |
V-7/ /.47

A Y Finance; Law, Genera! A
Asst Professor | BMM ‘Mass Communication; Journalism | (Y
Accounts & Finance Q_X—_p/'r.e-cl o

“Asst. Professor B Com (Accounting !

| & Finance)
Asst. Professor | B.Com. (Banking | Accounts & Finance |
| @&insurance) | | i i
Asst. Professor | B.Sc. (Information All | SIMPIY PR'CELESS H ~
| Technology) =g Inviting experienced
Asst. Pro'essorl B.Sc. (Computer Al | AIR INDIA EXPRESS LIMITED .
ft Science) | Invites applications from Indian Citizens (wherever domiciled) IT pl'°fe55|°nals
:-:;l. Wiﬁ@ﬂbﬂ“' fulfilling the requirements for the following posts . .
- | A g & Finance h i i
Asst Professor| 8 < . qenent on Fixed Term Contract basis. for gIObal career
— ERATIONS DEPARTMENT. iti
Alded Section (on temporary basis)
Cadre Courne Subject « Manager - Flight Dispatch * Manager [0CC] « Dy. Manager - [0CC] opponunltles at
} ! - » Senior Officer - Flight Dispatch « Otficer - [0CC]
. ::' ;’;1"-"”' BAJBBS(;: | Physical Chemistry | « Sr. Assistant - Data Processing « Co-ordinator [ Flight Operations / HCL NAGPU R
t Professor om. __ English | Dispatch] « Assistant - Technical Library T
Asst Professor,____BCom___ | Environmental Studies ' June 01-02 | Walk-inTime:10 AM-6 PM
Asst Professor | B.Sc 2Zool COMMERCIAL DEPARTM|
[ TIOROSRON, _coology ENT.
| Asst. Professor BA/MB.Com. | Economics | ) . N
The required minemurn qualiication for the post of Assistant A = « Chief of Commercial = Chief Manager- Scheduling & Network Planning : S . Yo
R e o o s G e S
marks (or an equivalent grade in & pomt scale wherever grading system is s &
® | folowed) at the Master's level I j i
Ut N;mmmm;” ""“ﬂ:‘fﬁé’:’" a0 Indian AIRPORT.SERVICES DEPARTMENT Java Software Developer (Core Java, Spring/Struts) [Experience: & Months - 1 Year]
Besides EJM Eny"? mmﬁnm#ﬂm&z& n‘:as‘t' have dsau:d the * Deputy Manager - Airport Services (Training & Compliance) PLM Teamcentre (Teamcenter Customization (Java, ITK, TC SOA, AWC,BMIDE)) | 3D Experience Tech Lead (3DEXPERIENCE
m“'”" 5y the UGC ke SLET T 1 i R -s:)epurzd Manag;:: v Airport Services (Traffic Services & Platform Administration, Knowledge of ENOVIA V6 applications, 3DEXPERIENCE web services) [Experience: § Years - 12 Years
- OR ystems Admin) ({ « Senior Officer - Catering Servi i i
The candidate should have Ph.D. degres in accordance with UGC (Mimimum « Somior M’slstant ~ Alrport Servioes 9 ces ELM Teamcentre Supp.ort (Tea.mcenl:r L\ and \’Ilsu‘ahutIon applications) | Automotive Embedded Systems,
Wamwgmmpmm)mwmA ommu?latlonandr‘ s (Sr. e Eng| Tech Lead) [Expenience 5 - 10 Years]
Preference gV Jm“o:::o v;;g.e;p:uu P ——— Jeera (Dev Ops), Delphi Developer, Calibration Developer [Experience: 3 - 8 Years]
® | Vacancies for the POST OF TEACHERS (SHIKSHANSEVAK) for Junior * Chief of IT E SAF, Basle (SAF HANA. GRC, Security, A ion, Performance M
3 g Lama) | SAP ECC, SAP OCC, SAP Solution
inthe . from 3 Managerand next rod i -4 -
e e e 2 v e e
‘ w'n,o’;“c? e T;:’ s ;’A,Q]'LT:"‘"""?" b « Manager - Stores + Senior Officer - Stores » Officer - Stores WALK-IN ADDRESS:
Vathomatcs T Ful ﬂm: =) ’MAW-' I:EA::%%%%’"? i « Storekeeper < Assistant - Stores Please Note:
Cremstry | FulTme | MA-UClasswithBEd. (V|5 PUNE + fyou are not able 1o walk-in directly 1o above \ocation then
information FulTme | MCA MCS, M Sc ComputerOr || | ENGINEERING DEPARTMENT. HCL Technologies Ltd. Tower 7, Level, Ground Floor, Share resume at: hel-nagpur@hsl.com
Technology | M Sc/M A/M Com.+ADCSSA, B.Ed] « Deputy Chief of Engineering « Deputy Quality Manager (Wing A &B) Magarpatta, SEZ, Pune. « Candidate applying for above position should be ready 1o
s,gg.,‘:m; ,,,,,,,;1| full m,e;, should reach o the President, Rizvi Education « Deputy CAM « Technical Assistant MUMBAI relocate to Nagpur.
ety. Rizvi House, 15t floor, Hill Road, Bandra (West), Mumbai 400 050 (CL Teck
iy Wean days §om the pllcation cf B Sdver ) , b HCL Technologies Ltd. 703, A & B wing, 7th floor « Please carry your updated resume, passpon size photogray
e Detalls and the procedure for submitting the applications are Reliable Tech park, Airoli - 400708 I govt. photo 10 proof for the walk-in drive.
b A.s;/-m // avallable on Air India Express website:
r. A. H. Rizvi) www.alrindiaexpress.in {7 /AlrindiaExpressOfficial

President
Rizvi Education Society.
/7 Interested and eligible candidates may submit their application within
/ ] 15 days of this advertisement. $85 BILLION /© 125,000 MINDS _
\ . N L B

r
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Work From Home

atyour own Convenience J ; =
B L o &neelsidhi

BUILDING HOMES ON TRUST

* Baslc Internet Knowledge Ire Trained Personnel with Real Estate Ind! Experience
« English Communlcation o s .
= Should have desktop/La

Sr.Account Manager & Accountant
and all those who want to work from homo and earn extra money. Qualification: CA' MBA' B.Com.

Inviting appllcatlon from Houuwtvu Students, Retired People

Minimum 6 - 10 years experlence In Accounting & Taxation.

Interested Candidates send Resume on
E-mail: hr@neelsidhi.com

Address: The Emerald, 2" Floor, Plot No. 195 - B, Besides

7 - T Neel Sldhl Towers, Sector - 12,Vashl
Career OP p ortunlty {2788 5000/ 2780 0575 | www.neelsidhi.com

. Datamatics Basiness Solutions Lid, Plot No B-S, Part
gﬂff’g}gtffg Cross Litne, MIDC, Andheri (East), Mombai-40000
o il 1 £66712010/12/14 Emall ¢ kaia datamaticshpm.com

| A Well Reputed Fast Growing, Manufacturer and Exporter
of Ladies and Mens Garments at Andherl (East)

Semnr Merchandiser
(Exports]

“For Garments Exports Company 3-5 Years Experience )
' Interested Candidates may send their Cv's through
Email on below mentioned mail id
ssexports.jobs@gmail.com

Rizvi Education Society's

RIZVI COLLEGE OF ARTS,

'SCIENCE & COMMERCE

' Rizvi Complex, Off. Carter Road, Bandra (W}, Mumbai 400,050
MINORITY

APPLICATIONS ARE INVITED FOR THE POST OF
PRINCIPAL
PRIME LENSES PVT. LTD. ?

FROM THE ACADEMIC YEAR 2020-2021
ACCOUNTS HEAD - CA/ICWA/ CS / MBA (Finance) with

AIDED
SENIOR MARKE“N(? ;")AeNa;sGOEf:ngneg oet | Post Graduate with The advertisement is approved subject to the final decision in
"~ 5+ years of expelr'laenl::aee Gt the Writ Petition No. 12051/2015.
The above post is open to all, however candidates from any category
TELECALLER (10) - HSC pass with 2+ years of experience with can apply for the post. Reservation for women will be as per University
add on regional language experience. Circular No. BCC/16/74/1998 dated 10th March, 1998. 4% reservation
2 HRO:ANAGEI:“ hlﬂa::lltﬁ;yg)* %?:I'St of alxﬁe;i:ncef A shall be for the persons with disability as per University Circular No.
lease n Optha C Inau: andidates preterre

Special Cell/ICC/2019-20/05 dated 05" July, 2019.
Candidates having knowledge of Marathi will be preferred.

“Qualification, Pay Scales and other requirement are as prescribed by
y 3 Swati; 8828123981, hradmin@primelenses.com the UGC Notification dated 18" July, 2018, Government of Maharashtra

/ Kshama: 7400422178, hr@primelenses.com Resolution No. Misc-2018/C.R.56/18/UNI-1 dated 8" March, 2019 and
Ll

Prime Lenses Pyt Ltd,, 503, 5th Floor, Everest Niwara, Plot No. D-3, | Srersity creilar fo;:ﬁf\ o ’c{'ff’"{:‘:“'”/ 1241, dated 26" March,
TTC Industrial Area, MIDC Turbhe, Navi Mumbai - 400705. The Government Resolution & Circular are available on the website
mu.ac.In

Applicants who are already employed must send their application
through proper channel. Applicants are required to account for breaks,

N . P‘ 't . if any in thelr academic career.

@ P aCIﬁC Organlw Application with full details should reach the PRESIDENT, Rizvi Education
Soclety's RIZVI COLLEGE OF ARTS, SCIENCE & COMMERCE, Rizvi House,

Walk-in on 23™ & 24® January between 10 am to 4 pm.
Contact

Pacific Organics Pyt Ltd is a leading manufacturer of speciality chemicals

having manufacturing facility at Ambarnath has the below Job Openings. :‘;: 2:::«::Illu':::lac:;l:::‘:rtahl(:vt M:lmbal ato‘_)r&s?' ‘G’"Im":‘s d:ys froen(; L
. I
« PRODUCTION SHIFT INCHARGE - 4 Nos. (Male) il advertis emsm FISESSmED DI G S |
Bsc/ Msc/ Dip. / BE Chemicals with min. 5 years exp. In mfg in Chemicals/AP! Industry. ' Sd/- }
« SHIFT Q.C. CHEMISTS - 4 Nos (MALE) < I PRESIDENT 3
Bsc / Msc in Chemistry with min. Of 3 years exp. In Analysls & Handling instruments like
GC, HPLC & IC in Chemical / AP| Industry Deputy Reglstrar,

- TAAS (CT)
* STORES INCHARGE - 1 No. (MALE) - CErmreTerTTE The draft of advertisement In so far as It relates to reservation for
Graduate with min. Of 3 years exp. In handling stores & logistics in Chemical / AP Industry.

women & physlcally handicapped is verified and found in order. ¢
+ MAINTAINENCE MANAGER - 1 No. (MALE) /i He Is requested to check the educatlonal qualifications, experience 3
Dip. / BE Mechanical having min. 5 years exp. Of maintenance In chemical/ API Industry. &bpay -scale etc, at the time of final approval. Please note that the
« PURCHASE EXECUTIVE - 1 No. (FEMALE) - ammmmmsemsmemsmmn| | 2DoVe para with regards to qualification Is changed as per letter no. a
Graduate with Min. 3 years exp. In Pungwge & SourdtZg in chemical industry. TAAS/(CT)/1S/ICD/2018-19/90 dated 29/08/2019. s/
Eliglble & Interested Candidates can apply with thelr latest CV with Photograph on Deputy Reglstrar
.| below mal ID ithin 3 days of tis Ad. admin@pacificorganicsltd.com

(Special Cell) L\:

[
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"Net Profit /{Loss) for the penos '
(tefore Tax, Excepticnai and/or
' Extraordinary items)

B
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confliciogion frrbirsoe o Uty AT Crece o, e AT G |
»#\'ﬁ.:ﬂﬂl_ul&[k;iﬁet wB s o 76 Uk ‘{dLLr;aJ:;- ‘1391
CHNCT/2TT-1LTS datad 128 2o, 2271, ol Mol Cheatar Mo, 3peddl |
o5 325 22 25 et B RKTE !

1

w

Net Profit /(Loss) for the ©

before tax (after EXCE
i Lo bl S wa! oeeen  fesm WIS, 5.246 111 : e
H Beia sose g o 0eue B R Bons
Net Profit fiLoss) for the perod : (N Af;.“J,T".,‘.'T-L I3 LD FUR THE TOLLOWING CLOCK Hotn 1 46 =
after tax (afier Exceptionz! e, ! : BaslS POSTS FOR THE ACADEMIC VEAR 2021-2022 Cangizes w01 0D .
‘or Extraorcinary iiems) 24862 | 28573 45,978 63.062 | 45585 N A e e e i Vinzond st
Babaakiet s N = S o Cadre Subject | Total No.of | Category | ! 250 e crn e i, o, 301 peapuaeid R
Total Comprehensive Incame. | } ; DL R { CHB posts ] in;nsu.;mr:::uzmé. ot
for the period {Comprising Proiit ! : : P Assistant Professor | Hindi ] 02 - 102-OPEN | —— s 30~
f{Loss) for the period (zfier t2x) | : i | 2 " Assistani Professor "Zoology | 02 ;02-OPEN | ~ = gg= —= 4 .
and Other Comprehensive ' ; ; 73 | Assistant Profes 02 [02-OPEN | 4 Bhal‘atl Vldvauemh 1 .
i G . { i " — = : s 0d -
__I_n-come (afier tf“_'}_ B _‘N_A ; NA 1 4 Assistant Professor Business il 02 }02-GPEN | (Deemed to be University), Pune (India) g
' o | - - . Economics | ‘ ; 2 Accradited (3rd cyche) with "8+° Grade Sy NAAS 11
?'90'007 : "5 Assisiam Professa 02 02-OPEN | ()‘é’:’fﬂ\%‘& Cateqory 1 Unbversity Status by UGS HEASS
(ar ’ A" Grzde University Status by MHRO 3ovt of Inda

1
100021 ! 1,060.605 '
’ — graphy | A

- Equity Shzt2 Capiii (Faid L)
o= e R I B
' Reserves (exciuding ; | . i | 2 6 st} Professor | CReatisy : __LTQ_OP_E.\_ aharatl Vdyapeet :
| Revaluation Reserve and fair | ’ i i f _ 7 i Assistant Professor Economics | 02 [02-OPEN ! harati Vidyapeeth Bhavan, Lal Bahadur Shastri Marg, Pune 411 030
. s - . | i ! I — et
, vaiue change account. ) 957,14 5 ‘ 857,531 ; 9.57.145 ' 8,57:591 ! 9,09.264 The above posts arc¢ open 10 ali, however candidates from any category can
I _._~_,___.f__’_,_,_'—-——f _—— ___uE _ appiy for e post.
} : Eamings Pei Share i i i j Reservation for women wiil be as pef University Circular No. licati invited i :
ings F= i j i ; BOCI16/74/1998 dated 13" March, 1993. 4% reservation shall be for the App icaions are viedie eligible and qalified candidates
: (face value of 210/- each) ; i : : ; persons with disability as per University - Circular No.  Special for the following pests in Bharathld_yapeeth(Deemedmbe
- i I — N " - i H i - :
- _— T : ———ﬂ—‘-‘—'_t y : CellICCI2019-24505 dated 05° July, 2019. 5 ; University) Institute of Hotel Management & Caterin
{ 1. Basic (not 2nnualised for } i i : &'Snciqa_tcsr : gknowicdgee!’MaralhiwilEbcPttfzrred.' ’ Technology, Pune-43. S ;
it K : ; . § g1 ! 14.56 palification. Pay Scales znd other requirement are 8§ prescrived by the | E = g Sl = = e
I threefsix months) (i3} 2411 306 4.70 ; 6.91 1 M2 |1 GC Nadfiation dated 18 July, 2018, Government of Mzharasbira r-No.:{ = Post: | No.ofPosts
" 2 Diluted (nct annualt G for i ! | Resnlution No. Mise- 2018/C.R.56/18/UNI-1 dated 8° March, 2019 and | R A T t
, { iisedio i : ; N —_— University circatar No. TAAS(CTYICD01E19/1241, dated 267 March. 1 Principal 01
threelsix months} (i 2) 246 ¢ 300 469 | 6.0 ; 14.25 2019 and reviscr from time to time.” —— _ -
. —_— —— — - - The Governmint Reselution & Circular 2re available an the webuite 2 ‘ Assistant Professor 1 04
. mu.ac.in : e
Remunerztion ot the above post will be s pet University Circular No For detailed information about qualifications and
TAAS(CTHO 20019-2020, dated 02 April, 2019. experience, piease visit Bharati Vidyapeeth's Webslte:
solution & Circular are available on the webilte bvp.bharatividyapeeth.edulindex.phplcareers. The lasti}

ce Tax {GST).
io Insurance companies in India. . ’th
it the Stock Exchanges under Regulton B e i " - aomlicati date for receiving cnline applications will be fifteen day!
s¢ already employed must sead their application through < puy . '
from the date of publishing the advertisement.

Premium incorme fs gross f reinsuranice and net of Goods and Servi
The Governeaent Re

e Indian Accounting Standards (Ind AS) are currenty not applicablz

LnEEBTbC\vs:‘S enexract of the detailed formai of quarerty financial resulls fited w
Eqméméﬁ{?ﬁﬁ‘hf{%g";";e Requirements) Regulatioris. 2015. The fut format of the quarterly firancia! resulls are avaiizhi A v e ey enployed ot G B e
* e Stozk Ex incli Fepindia ' uef Py proper chamnt Apphicants are ired to 3CCOLT il any in they :
nges (wwnseindia.com and vwww bseindia.com) and the Company (www.sbiliie.cc.ny. ] B e ClEE i o e end a hard copy of e nioaded.sglind
r Copy For and on behalf of Board of Directars Application with full decails should rcacn the PRESIDENT, Rirvi Education ) T nd 4 T
= R s RV COLLEGE OF ARTS, SCIENCE & COMMERCE, wion | | appiication form duly filed in and attested xerOx COPIBS
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DEVELOPMENTAL REPORT
DR.RIZVI DIGITAL LIBRARY

College Library was established in the year 1985. Recognizing the value of the library and to
provide the students and teachers with facilities of digital library , our President Dr. A.H.Rizvi and
Director Adv. Mrs.Rubina Akhtar Rizvi took the initiative of renovating the library.
Dr.Rizvi Digital Library and Resource Centre for the Specially Abled was inaugurated on 24
July,2019 at the hands of Mr. Vinod Tawde, Ex-Minister of Higher & Technical Education and
Mr. Ashish Shelar, Ex-Minister of School Education, Maharashtra on the eve of Founders Day.
Many distinguished guest attended the event and encouraged the endeavor.
SPECIAL FEATURES

e The Resource Centre for the Specially Abled.

e Facilities for Visually impaired like Optelec Clear Reader machine, which reads the

scanned pages for the visually impaired.
* Installation of NVDA screen readers for low vision readers to use the computers.

* Remote access to Library resources through Library website www.librarvdrdl.com

* Twenty two computer points has been provided for accessing digital / electronics resources
and promoting research.

* CZUR ET Smart Book Scanner has been installed which converts scanned documents into
searchable PDF documents. For example; question papers, college magazines , newspaper
articles etc.

* An Android Kiosk helps the reader to search for books on Web-Opac .

* Door Access system to keep digital log of readers.

* Notices are displayed on LED Scroller and LED Signages.

N

a Thomas P
Librarian '
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